
Budget 2020  
The government has announced financial measures to assist people affected by the Covid 19 virus; 

plus other benefit changes. 

Covid 19 

Statutory Sick Pay: 

For the purposes of SSP those who meet the eligibility criteria will be able to claim it where they 

are: 

• Unable to work because they have been advised to self-isolate 

• Caring for those within the same household who display COVID-19 symptoms and have 

been told to self-isolate 

There will be a COVID-19 Bill which will temporarily allow SSP to be paid from the first day of 
sickness absence, rather than the fourth day, for people who have COVID-19, or who have to 
self-isolate in accordance with government guidelines. 
 
Medical Evidence for SSP –Employers have been advised to use their discretion not to require a GP 
fit note for COVID-19 related absences.  
 
In the coming weeks the government and the NHS will bring forward a temporary alternative to the 
fit note which can be used during the COVID-19 outbreak. Those who are advised to self-isolate will 
be able to obtain a notification via  the NHS 111 helpline which they can use as evidence for 
absence from work.  
 
Note there has been no extension of SSP to self-employed or low paid workers – who are expected 
to claim New-Style ESA and/or Universal Credit. 
 
New-Style Employment and Support Allowance 
New-Style Employment and Support Allowance will be payable for people directly affected by 
COVID-19 or self-isolating according to government advice for from the first day of sickness, rather 
than from the eighth day. 
 
Universal Credit 
People directly affected by COVID-19 (or self-isolating) will be able to claim Universal Credit and 
access advance payments, without needing to attend a jobcentre. 
The minimum income floor for self-employed will be temporarily relaxed for those directly affected 
by COVID-19, or self-isolating according to government advice, for the duration of the outbreak. 
 
Hardship Fund  
Local Authorities in England will get £500 million of new grant funding to support economically 
vulnerable people and households in their local area. The government expects most of this funding 
to be used to provide more council tax relief, either through existing Local Council Tax Support 
schemes, or through complementary reliefs.  
 
  



Welfare Benefits (other than Covid 19 issues) 

• The benefit freeze ends - working age benefits will increase by 1.7% from April 2020. 
 

• Universal Credit:  
 

o From October 2021, the maximum rate at which deductions can be made from 
a UC award reduce from 30% to 25% of the standard allowance.  
 

o From October 2021, claimants will be given up to 24 months to repay advances.  

o Universal Credit to Pension Credit transition –there will be changes to ensure claimants 
do not experience a gap in their benefit entitlement when moving from Universal 
Credit to Pension Credit.  

o Transitional protection for former SDP claimants –funding confirmed for a previously 
announced increase in the rate of transitional payments for claimants in receipt of 
Severe Disability Premium when they move to Universal Credit  

o Universal Credit rollout – expected to complete by September 2024. 

o Surplus earnings –funding confirmed for a previously announced delay to the reduction 
of the Universal Credit surplus earnings threshold from £2,500 to £300 until April 2021.  

o Shared Accommodation Rate (SAR) exemptions – From October 2023 exemptions from 
the SAR for UC and HB claimants in private tenancies, covering rough sleepers aged 16-
24, care leavers up to the age of 25, and victims of domestic abuse and human 
trafficking.  

 

• Housing Benefit: Shared Accommodation Rate (SAR) exemptions – From October 2023 
exemptions from the SAR for UC and HB claimants in private housing, covering rough sleepers 
aged 16-24, care leavers up to the age of 25, and victims of domestic abuse and human 
trafficking. 
 

• PIP: From June 2020 Personal Independence Payment claimants will not have an award period 
of less than 18 months.  

 

• EEAs’ benefits: 
Non-contributory benefits - EEA migrants arriving in the UK under the new immigration system 
from January 2021, when considering non-contributory benefits, will only have entitlement 
under the rules that apply to non-EEA nationals.  
 
Child Benefit - EEA migrants arriving in the UK under the new immigration system, from 
January 2021 will not be able to export Child Benefit. 
 

• Support for Mortgage Interest (SMI) loans: SMI loan recipients moving home will be able to 
transfer their existing loan to their new property. 
 



• Devolution of welfare benefits to the Scottish Government: 
Devolving a number of disability benefits to the Scottish government, including Personal 
Independence Payment, Disability Living Allowance, Attendance Allowance, Industrial Injuries 
Disablement Allowance and Severe Disablement Allowance. 

Other matters of interest 

• Neonatal Leave and Pay: For employees whose babies spend an extended period of time in 
neonatal care, providing up to 12 weeks paid leave. The government will consult on the design 
of a new in-work entitlement for employees with unpaid caring responsibilities, such as for a 
family member of dependents.  
 

• Debt: From early 2021, a “breathing space” of up to 60 days, where people in problem debt 
will be protected from enforcement action by their creditors and the charging of further 
interest and fees on their debts. This includes debts owed to central and local government.  
 

• Multiple complex needs: £46 million from the Shared Outcomes Fund to provide improved 
support to individuals overcoming multiple complex needs, such as homelessness, reoffending 
and substance misuse.  
 

• Affordable lending: To support alternatives to high-cost credit such as payday loans, improving 
access to social and community lenders.  
 

• Pre-paid funeral plans: Ensuring that all pre-paid funeral plan providers are subject to robust 
regulation by bringing the market within the remit of the FCA.  
 

• Carers’ Leave: The government will shortly consult on the design of Carers’ Leave: a new in-
work entitlement for employees with unpaid caring responsibilities, such as for a family 
member or dependents. 
 

• Tax-Free Childcare–a service improvement that will make TFC compatible with school payment 
agents - will allow parents of up to 500,000 school-aged children across the UK to access TFC.  
 

• Cladding: An additional £1 billion to remove unsafe cladding from residential buildings above 
18 metres. 
 

National Living wage 

- will apply to workers aged 23 and over in April 2021, with a target for it to apply to workers aged 
21 and over by 2024. 
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